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Source Supplies is committed to helping to combat child labour, slavery and human trafficking

•	� Source Supplies works to ensure, to the best of our knowledge that there is no child labour, modern slavery or 
human trafficking in our supply chains or in any part of our business. This includes suppliers, contractors and 
any other organisation with which we do business

•	� As part of our initiative to identify and mitigate risk we have procedures to:-

	 -	� Identify and assess, and mitigate against, potential risk areas in our own business within our recruitment 
process and in our appointment of contractors, and;

	 -	 Identify and assess, and mitigate against potential risk areas in our supply chains.

•	� On an annual basis, we will consider ways in which we can review and measure our success and effectiveness 
to ensure that child labour slavery and human trafficking is not taking place in any part 
of our business or supply chains.

•	� This policy is made under section 54(1) of the Modern Slavery Act 2015 and constitutes our child labour, slavery 
and human trafficking statement for the financial year ending 31 December 2021.
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The policy is reviewed on a periodic basis.
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